  
Notice of Lateral Transfer Program
The Eastlake Civil Service Commission is accepting applications and resumes for the position of full-time Police Patrol Officer. All candidates entering into the process for a lateral transfer to the position of full-time patrolman for the City of Eastlake must currently be a "Full-time employee" employed as a law enforcement officer, as defined by the Ohio Revised Code, with a minimum of 2 years of service, and whose regular hours of duty total eighty hours in a pay period in a department whose appointment is not for a limited period of time, as promulgated in Ohio Revised Code 124.382. 
We will be accepting applications beginning October 7, 2024 at 0800 and will stop taking applications on October 27, 2024 at 2359. 
Application packets and complete details can be found at https://www.eastlakeohio.com/, and in person at the Eastlake Police Department, 35150 Lakeshore Blvd Eastlake OH 44095.  
Completed application packets need to be returned to the Eastlake Police Department.
The City of Eastlake is an equal opportunity employer.
City of Eastlake Civil Service Commission



CITY OF EASTLAKE CIVIL SERVICE COMMISSION

EASTLAKE POLICE DEPARTMENT
APPLICANT CONTACT INFORMATION



Please print legibly.  The Eastlake Police Department will not be responsible for failed attempts to contact applicants due to the inability to read the provided information.

THIS FORM MUST BE RETURNED WITH YOUR COMPLETED APPLICATION.



NAME: 											

ADDRESS: 											

EMAIL: 											

CELL PHONE: 					

HOME PHONE: 				

WORK PHONE: 				







EASTLAKE POLICE DEPARTMENT
QUALIFICATION REQUIREMENTS FOR APPLICATION FOR POLICE OFFICER



Please read and initial each qualification and return this page with your application and all documentation.  

**The absence of any required documentation will be grounds for removal from eligibility.

QUALIFICATIONS CHECK LIST

	 1. Candidates must be 20 years old to participate and 21 years old for appointment.  Per Ohio Revised Code 124.41, no person is eligible to receive a lateral appointment after his or her 50th birthday. 

	 2. Applicants must be a citizen of the United States of America.  Copy of Birth Certificate or proof of U.S. Citizenship must be attached.

	 3. Ohio Peace Officer Training Academy (OPOTA) certification.  OPOTA certificate must be attached.

	 4. Candidates must have a high school, or equivalent education.  A copy of High School diploma or GED Certificate must be attached.

	 5. Candidates must provide a copy of a current State of Ohio Driver’s License.  Copy must be attached.

	 6. Applicants eligible for, and wishing to claim extra credit for Military Service, completion of a College Degree, or for Training Certificates and Extra Duty Assignments must file documentation at the time of application.  Copies of official documentation must be attached.



I certify that I have read each of the above qualifications.  I certify that I meet each qualification and have included the required documentation with my application.



													
[bookmark: _GoBack]Signature								Date

[image: ]	CITY OF EASTLAKE CIVIL SERVICE COMMISSION
EASTLAKE POLICE DEPARTMENT
LATERAL TRANSFER APPLICATION INFORMATION


The City of Eastlake and the Eastlake Police Department  has established procedures for the recruitment, selection and hiring for the position of full time (regular) patrolman as defined in Ohio Revised Code 2901.01 (A) (11) and section 501.01 K of the Codified Ordinances for the City of Eastlake. These hiring procedures are reflective of the policies & procedures  and the union contract for the Eastlake Police Department. [footnoteRef:1] The Civil Service Commission hereby creates a lateral transfer eligibility list for the position of full-time officer for the City of Eastlake. The Civil Service Commission may hire a an individual for the position of full-time patrolman from either the Civil Service eligibility list or the lateral transfer eligibility list as set forth in Section VII-3 of the charter for the City of Eastlake.[endnoteRef:1] [footnoteRef:2] [1:  Ohio Revised Code. Chapter 2901 General Provisions. Retrieved from: http://codes.ohio.gov/orc/2901.

Codified Ordinances for the City of Eastlake. Chapter 501 General Definitions. Retrieved from: http://library.amlegal.com/nxt/gateway.dll/Ohio/eastlake_oh/codifiedordinancesofthecityofeastlakeohi?f=templates$fn=default.htm$3.0$vid=amlegal:eastlake_oh.
]  [1:  City of Eastlake Charter. Article VII – Civil Service. Section VII-3 – Powers. Retrieved from http://library.amlegal.com/nxt/gateway.dll/Ohio/eastlake_oh/codifiedordinancesofthecityofeastlakeohi?f=templates$fn=default.htm$3.0$vid=amlegal:eastlake_oh. 



]  [2:  City of Ashland. Chapter 155: Employment Provisions. Retrieved from: http://library2.amlegal.com/nxt/gateway.dll/Ohio/ashland_oh/codifiedordinancesofthecityofashlandohio?f=templates$fn=default.htm$3.0$vid=amlegal:ashland_oh.
] 

All candidates entering into the process for a lateral transfer to the position of full-time police  officer for the City of Eastlake will adhere to the below listed standards. All candidates entering into the lateral transfer process must be full time paid police officers with their respective department and provide proof as described in the application process section. A "Full-time employee", with a minimum of 2 years of service, means an employee whose regular hours of duty total eighty hours in a pay period in a department whose appointment is not for a limited period of time, as promulgated in Ohio Revised Code 124.382 (5).[footnoteRef:3] The lateral transfer program set forth by the city / civil service commission is not a guarantee for all entry level candidates with prior full time law enforcement experience.  [3:  Ohio Revised Code. 124.382 Sick Leave Credit – misuse of Sick Leave. Retrieved from: http://codes.ohio.gov/orc/124.382.
] 

Candidates who lateral transfer to the City of Eastlake as a full-time patrolman shall be credited up to nine-hundred and sixty (960) hours of sick leave from another public agency. Such service credit must be verified by the Chief, Safety Director, and the Mayor.  Additionally, candidates will be eligible to receive forty-hours (40) of vacation time upon completing the FTO program, and upon reaching their one-year anniversary, shall earn vacation time equal to the contractual vacation time for their total continuous years of fulltime police service. All other vacation time, compensatory time, holiday time, or personal time earned at another agency does not transfer. The Chief of Police and Mayor / Public Safety Director have the ability to modify the pay steps, and probationary time based on the amount of full time - previous experience. [footnoteRef:4] This modification will not exceed the salary of existing sworn members with the same years of uninterrupted years of service.   [4:  Agreement Between the City of Eastlake and the Fraternal Order of Police/Ohio Labor Council Inc. (2017, January). Article 13: Probationary Period & Article 22: Salary Schedule. 
] 


I.	Filing of Application

1. Qualified applicants may obtain applications from the Eastlake Police Department.  The first fifty (50) applications will be considered. All others will be placed on a waiting list in the order that they were received. 

II.	Minimum Qualifications for Application

1. Candidates must be 21 years old for appointment. Per Ohio Revised Code 124.41, no person is eligible to receive an appointment after his or her 50th birthday.  

2. Applicants must be a citizen of the United States of America.

3. Ohio Peace Officer Training Academy (OPOTA) certification.

4. Candidates must have a high school, or equivalent, education.

5. Candidates must provide a copy of a current State of Ohio Driver’s License.

6. Applicants eligible for and wishing to claim extra credit for Military Service or completion of a College Degree must file documentation at the time of application.

7. Proof of full-time employment as a full-time patrolman, non- probationary officer, for at least two continuous years - without a break in service, or have been laid off from such a position within the last year, certified in the State of Ohio with arrest powers as set forth by Ohio Revised Code 2935.03 

8. An applicant will not be considered for employment / lateral transfer if the intended separation from their employer or any prior law enforcement experience is due to pending termination stemming from disciplinary action.

9. If out of state, the applicant must provide a letter from the Ohio Peace Officer Training Commission establishing that they have attained a training equivalency prior to appointment as a full-time patrolman. 



III.	Salary/Benefits

1. The 2025 salary range is as follows:
Training Rate			$31.24 ($64,979.20 annually)
Entry Rate after Training		$34.30 ($71,344.00 annually)
After 1 years of fulltime service	$36.15 ($75,192.00 annually)
After 2 years of fulltime service	$38.64 ($80,371.20 annually)
After 3 years of fulltime service	$42.09 ($87,547.20 annually)

2. Benefits, established through a contract between the City and the Fraternal Order of Police, Ohio Labor Council, Incorporated, presently includes sick leave, injury leave, medical examinations, funeral leave, vacations, holidays/personal days, insurances, uniform maintenance allowance, educational pay and longevity.

3. No newly hired probationary employee will be eligible for any fringe benefits provided by the employer until he/she has satisfactorily completed ninety (90) calendar days of this probationary period.  Sick leave however, shall upon the satisfactory completion of this ninety (90) calendar day period, be granted retroactively to the employee’s date of hire.  


Personnel Hiring Process

IV.	Police Patrol Officer Examination Information


1. Lateral Transfer Ranking 
The purpose of this ranking system is to provide a method for ranking candidates applying to the Eastlake Police Department through a lateral transfer process.
To establish a ranked list, the following elements will be taken into consideration and points will be assigned for each of the 5 main elements.  
· Years of continuous fulltime service at another agency
· Education 
· Military service
· Training certificates
· Extra duties or assignments
· Time and date submitted (Tiebreaker)
· Copies of qualifications for extra credit must be submitted upon the filing of your application.  
Point System – Maximum of 10 points in any one category (50-point max)
Years of Full Time Service	
· 2 Years 	0 points				
· 3 years	3 points
· 4 years	6 points		
· 5 years	9 points		
· 6 years +	10 points
Education
· Some college			2 points
· Associate’s			4 points
· Associates in law enforcement   6 points
· Bachelor’s			8 points
· Bachelor’s in law enforcement 	10 points


Military
· ≤ 2 year	2 points
· 3 full years       5 points
· 4+ years	10 points
Training Certificates – 1 point for each (Max 10)

Extra Duties/Assignments – 2 points each (Max 10)
- ERT, FTO, Range, Evidence Tech, Traffic Crash, Instructor

2. Tie Scores: Should two or more applicants receive the same grade, the order in which their names are placed on the eligibility list shall be determined by the date and time of return of the application.



V.	Additional Selection Criteria

An eligibility list will be certified by the Civil Service Commission.  Candidates will be ranked based on qualifying lateral credits.  

When a vacancy occurs in the Police Department, the Commission will submit to the Chief of Police or his designee, the ten (10) highest ranking candidates from the eligibility list.  Those candidates will undergo the following assessments as part of the selection process.  Candidates who do not make it past any of these assessments shall be removed from the eligibility list, pending the approval of the Commission.  The next candidate on the eligibility list will then be submitted to undergo the assessments.

1. Comprehensive Background Investigation – The background investigation and evaluation shall include present and previous employers, neighbors, landlords and family who will be contacted as part of the investigation.  In addition, a check of local and state police and FBI records will be made.  Conviction of any felony offense will be grounds for removal from consideration.

2. Polygraph/CVSA Examination – This test will be used as a tool of assessment to determine the candidate’s eligibility to perform all aspects of this job, as well as, the degree of fit for the Eastlake Police Department.

3. Psychological/Social Assessment – An evaluation will be administered to determine the candidate’s ability to perform all aspects of the job, as well as, the degree of fit for the Eastlake Police Department.

4. Assessment and Oral Interview – The top ten (10) candidates who successfully pass the previous steps shall be moved to the Assessment and Oral Interview.  Candidates will undergo multifaceted job related assessments and an interview with the hiring board.  The hiring board shall reach a consensus on the candidate that is the best fit for the position and the department, as determined by their performance.  

5. Medical Examination/Drug Screening – the selected candidates will be required to pass a medical and drug screening examination prior to the completion of the hiring process.

VI.	Life of the Eligibility List

1. The life of the eligibility list pursuant to this examination will be one (1) year from the date the list is established.  The list may be extended one (1) additional year if the Civil Service Commission sees fit to do so.
  
2. The eligibility list may be nullified at any time that there are no more eligible candidates, or if there remain an insufficient number of eligible candidates for purposes of the hiring process.

Applications accepted through 11:59pm, October 27, 2024, in person at the Eastlake Police Department.
Application packets and complete details available at the Eastlake Police Department, 35150 Lakeshore Blvd, (24/7); or online at https://eastlakeohio.com. 
Questions should be directed to any of the following: 
Chief Mike Werner 440-951-1400 at Ext 1120 or mwerner@eastlakeohio.com
Lt. John McCauley 440-951-1400 at Ext 1119 or jmccauley@eastlakeohio.com
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